Good Corporate Governance Committee

UANNISINNLAUANINIFNG

nanilue 4

AITUILAZN A ﬁu‘%msszﬁ’ugau,azmsu'%msqﬂmns

(Ensure Effective CEO and People Management)

U3WNY T,@U53’1mﬁwmnmﬂﬂaazﬁwﬁ'\ﬁlumsaﬁm HUIWNT wazwiinawnilguantiiaiy Job Description Lhu winN
o a o o A v A 5 LN °o o ' - "
ANuTUAATEURAN (Key Responsibilities) ni1finnnasufiaseuu1slenia (Occasionally) uazgmaniaUszdrdunig (Qualifications
@ v A o I v a @ P & & o A a a o a
of a Person) 1iludu ywdfsdeadugniianug anuswisa wazddszaunisoindszlomidanisduiiugsiavesuivng tloswe

Tapaziiauadeduims ieRnsandalanuazdufivnsaatuasudie g da'ld

1. WHWWRHWILAZRUNDAGILAIIIH (Succession Plan)

a ¥ o a Ql & A A 3 1 bt A o o 1 ' I A Wd Y
Uiy Wanuidglumsaaifenyasnaifiefunaadunisnunnizauiddagednlysilauaziiusssy ialiulaldin
o a a a o 1 A a a a ' v ] a '
mydtiiugsfitresuiing sxfianadaiiiedlunisuinisnu munnsesiunissssgiugsianazngugnen ldadieriunaei
] o ' & vo & o o [ o o ° ' ° '
Fyamznssumsasimuaziuaaiasuuni adudiiuguanaznanaulifinadaiuaznuniuuauiunaadiunisnuludumis
° ' o ° ' o A a o & N a a Y LN A a
nssunsuazd Ui uiudurisnunan (Key Jobs) sflanuddnydanisduiugsivesniiny suldud dsrsmnssumsuivg
v v d a 9 o o a o i o o o a o
Uszrwidminfinims (CEO) / nssumsgians fuimsgegazessioau dunibindanudmanlulassaiionisuinsdans
dunisnundvinuzamnzauianutnagdiinuazannuinimauny lagezdsziiuanamumsnilunisdifiugsia anuwiausa
yamnsaunagnizasuiinyg Meszsrduiazszozoaiauiulunisssimiuazaaienyaansndguaniamunzan danag
e R & wo ' = a ) a v 44 v 4 a
ANUIINID uazeaBsImy nidesiiinsranudufihediafiviwe wisuanunianusziaw lwgndmineites Sl
@ o o ' a o o ' awa v d) va P o
AULHRIIRAIIIYARNT (Fnamn) mudunks wesinalsdussdnanwanuimuanarisansadjidwihildaismufionands
° ' @ a v u« A& o a o { A wn &
ilugnstuedaussdnslivssganaianlszasduasasdnanasld uasiisueamznssunsuidniiaRanson eyl tiusey uas / wie

¥
3‘1.I‘Yli’l1J(§iﬂv|,ﬂ i‘]SJﬁ\ﬁ’]tl\‘i']%NRﬂ']iﬁ’]L%%ﬂ’ﬁl‘ﬁﬂmznii&lﬂ’liﬂiﬁﬂﬂi’IUﬂﬂ’NﬁﬂH?Jat 1@a39

UIHNY ﬂzLﬂﬂLNU‘ﬁb%laLLN%WGAJW]LLG:%UYIE]G]G‘i’]Lmﬁ\‘i\‘l’lw,ﬁ&lLauluLL‘U‘ULLﬁﬂdi1Uﬂﬁiiﬂ¥ﬁﬂ’i:ﬁ’]ﬁ/i’]Udﬁuﬂizﬁﬁﬂ (WU 56-1

One Report) TuANNLIEH (SD Report) uaztiulad www.tndt.co.th vasu3unsy

2. MIFIIAHUINITZAVE

21 Bay
“HuInIIIzauge” wunedle dszmuwidiminfininis (CEO) / n3sumIgianis 89nTsunsgaan1s uazgeionIsunis
s

H3AN3 C-Level wIaL LU

I AN Hiamsdhe sao;j’ﬁ'@m‘sc’hu Lm:;&"ﬁm;ﬁﬂmsﬂm wIaLNBULYN

2.2 MINIIM

amnIsuMIVIENUeumInglta M nsTINIRIIMILAEIARARI AoULNY YA lum st nuauaznUNIURa LN et
waziinng smﬁuﬁu‘lﬂmwﬂguﬂaumsaswwaavllwzm%“wmmqﬂﬂa 'l.umiaﬁml,mzﬁ'ﬂL§anqﬂﬂmﬁmﬁﬁumsﬁaﬁmw
Lwio@ﬁxal,ﬂu;ju’%%ﬁiz@i”uga sudsnslengrs uaznaanan runudszsudwinfiusms (CEO) / nsumsgaans Wwlszdmad
rl,umi‘l,ﬁmmLﬁwnau;jﬁﬁ]:l,%vlﬁ'{umsﬁﬁmtmLﬂuﬂs‘sums;ﬁ@ms TOINTINMIFIANT FHILNTINNTHIANT C-Level nIaLABUINN
waziLEuedanmenTsIMILS BnieAa TN

1) QmauﬁaﬁLﬂu'l,i_lmuws:s’l’nﬁ'nuj:y”au?ﬁﬂum*'nufﬁ'\ﬁm W.6. 2535 WITTITUYPANANNINTURZARIARANNTNE
%é‘ne‘jﬁamsﬁﬁugl,l,aﬁﬂmsﬁﬁ NYRANBINIANIE AREAIWIILNUI Y TiRETa Muisasilszneuanuianuiinyansiung
(Board Skill Matrix) URZUHITUNDARILWIIIU (Succession Plan)

(2) A ANuENNIn wazdszauni ol smﬁamwL%mmzyﬁﬂmn%mUlugiﬁa‘uaw“'sﬁm TWHI9aRINNTIY

A A \ g s IS ' o a a a o
NNYAVDI ﬂ%LlJ%lJiZIU’ﬁ‘Iiﬁ\‘lq@LLﬂﬂWiﬂ’lL%%qiﬂﬁ]‘ﬂEN‘U?H‘Y]“I

Wi 31 97N 62



Good Corporate Governance Committee

uannsinuguananIsha

(3) saIndjuaninnalisainusauney sxaiaszid Lm:%ﬂé’f@t‘fﬁgﬁﬂ ananandjufauwiuunuanng Sqmsssy uaz
WSusrsuig

(4) iAdovient uasvieua@ndlumsufiawidi inmazanandugii

(6) dvinulunmimugu qua uazuimssanmisiuedned narde ndndaaule duwndesieasiduasiusibieasrolana
nugIne wazihwnesdnsllganudisa

(6) INHANNA LLa:‘lajajwf\aNaﬂs:‘[wﬁmogiﬁwaa‘u%‘w"m ADALDY Lm:qﬂﬂaﬁlﬁmlmﬁu

7) ?TnmmwLLazwamsﬂﬁﬁamuﬁmumluﬁwmemmnﬁgﬁ@ms wInLLYN

(®) dnmmuEmanzay uazasUin

o o ) a s ~ Ao 1 A L 1 Ao ~
2.3 ﬂ’ﬁﬂ'ﬁ\i(ﬂ'lLL“%\SGIHU?B‘YI%GWIMUEl%ll.a::‘uiﬁﬂﬂi]Elﬂvluslﬁﬂiﬁ'ﬂi)ﬂﬂzlﬂﬂ%
AMKENITUMILIBN ﬁwua‘lﬁg&?ﬁmiim"uggwmu’%ﬁ'ﬂq mmsm‘hsa@‘hmeniswmsﬁaﬁulm'luu‘%ﬁmamLﬁﬂu‘lmﬁu

A o a o A Al e 04y M N oaw =1 A P-4 R
3 UIWN e ‘USH‘Y]E%MTQUSE‘Y]Uaﬂﬂvlul’ﬁU'ﬁ:m%ﬂ'ﬂ:LUEJ‘N; vlaJLﬂu 5 UIN 19% VLNWUTJ&J

a o A o a o Y A o & [ Y o @ a [ { o
uSundes uSunluiese wazUIENIIuN U TNy ‘naﬁmmmtﬂummmvlﬂmnug]u,amsmmm@ms WNaIN 1N
uadszlomivasusuneg

L A H ~ Qs
2.4 2oUIABWIINIINYBILTEE R MINNLINT (CEO) / NTIINTAIANTS
v 'Y v d a v a0 o o A o £ A ' [
Tszmuidmihiuinig (CEO) / NITUMILIANT ddnadifiunisananamznssunisuiunlauaunang Tyagnmuld
v o as a o o v A a A/
ng) szfloy wazdaifsnuvesuIEny S’lf_lRZLaﬂﬂﬂﬂ%ﬁ%%%’lﬂa’]&l’ﬁﬂﬁEﬂvLGT@Gu
g ¥V a a ) a a a a o Vv &) a e as 3 a a a
1) duguimssanisuszaiuguguanmsdniiussisauindvesusiimyg Wiilwldawddoet wusia ddisw uloune
naqm’ i'ﬂqﬂs:mﬁ whwane Lmuqsﬁa JUUTZIN D UAETANIINTEL WUV IS N Y
) %o o s o a a wnm A v A a o o
2) lugiimue uaziiugua nsduiiumslassanlumafud weldidwldeaslomnsnamenssunsisninue
3) ddwralunisayd@nisde unilin venswdau Wuasnu drlddredre g Asududanisdfinsuvasusing
I@Uﬁﬁuazl,ﬁmmamammmgﬁa
o wn o as { A o o a a A a o X @ a
4) ﬁmma’lumsawmmsmamm'] URZ/%ID gsmsu’lﬂq ANIITBINLNITILAUDINIUNAVBILTENY NITaNINE A1
' oy ' @ A o A A o o o o @ =
dlginens g suduiiasanmsdnuiinawsasuSung enudan uaz / u3a Toanasnugen T@amwauﬁmmmaumeg;ﬁ

5) igieansmnizes nagninegsia maszaunusaIsisng eliauedennenssumsusen auseusasaniay

U g
A o

6) 8119919 uasns Uaasan lheen laaan dnuadasdrdns Iimiesaia UsuSwdon araouunn Suluia
FMILWINNWYNIZAY MaUlBLIEMITMARAmaaLUNHANANURINE T

7) didwnaduiiumsginssaimsdumaiunusaiiunisdu WannuazanlumduiinumagsiaUndvasuising

¥ o & A € a o ) o e
ladassitstisdsrlomiuiung nddny
e 1 “‘: A 1 A o 1 o a a o ] a a s
8) woamiANIUdInINLINIa U199 NS ududomsduiiueuuestiung lagruannssunsimsasuisng
o a { a a L A ] v =) v o as a o
9) efiumimufinnenysumauitn wisamznssuuimslduaunane Segneldngsudounazdaisduvasudum

& X ° o ' Y oo o a wva v o ~ ' iV vo wa
719% NITNBUBIUIIAINANITIIAU n3suNsRaIanIsIzdadluaaudariinue uazszidouiszdigg ﬁ'lmumg.mmn
a o 1Y ' an A A pa] a a £ ¢ A v a A P @ o
AMZNITUNITUSHN LLa:ﬂaa‘l&Jm&mswmﬂm NAWLD %iayﬂﬂﬂ‘ﬂﬂﬂ’ﬂwﬂ']’m’u(ﬂLL?JGY]'NNN]JS:IE]'E% fauldids wisanadanudauds
menatszlomiluansadulanuusemy uazuSemdes warazdaadamnaenMsaInadonmenITUNILS NNl Re e NI TuNIUS BN

WANTIH

d A 1 v v v A ~ L ] ° v ¥ ' Pt
ﬂqﬁﬂ‘lﬂ,@l%aﬂL“ﬁa"ﬂ’]ﬂﬂﬂa’]qa\]’]m’]ﬂﬁ’u ﬂisﬁ’mL’«J’mu’MU‘iWﬁ / ﬂii&m’]igﬁl’«]ﬂﬂ'lﬂuﬁﬁu’liﬂﬂiz:‘ﬂﬂ‘lﬂ L’J%LLG}QZVLWSU&IEJU%NWU
{ a v q a o Y a a 4 o o v A @ a
il’mﬁﬂiz"quﬂm:ﬂiiuﬂ’liUEHﬂLﬂ%ﬂi’nG] v['l_j IQU‘US‘H‘YIH ﬁ]xLﬁﬂLNUTBQaLW&JLG}&JLﬂtJ’m‘U‘lJEl‘LIL’lJG]E)’lu'lim%’)ﬁ‘ﬂﬂdﬂii&m’liﬁdﬁ]@m"ﬁ
luLLUULla@\ﬁ’mﬂ”ﬁﬂ’ﬂ;‘{ﬂﬂizﬁ’lﬁl‘i’lU\‘.I’]uﬂﬁzfﬁ’]ﬂ (LL'U‘U 56-1 One Report)

%
w1 32 970 62



Good Corporate Governance Committee

o o a a ﬂ'd
RAanNIININUALININIING

3. msﬁ'&umﬁ'u‘%vuws:d’uama:é’u’%mi

HUIMT92ALINAZNANHUINS
amenssunsaaasuliuTing aﬁuagu‘tﬁqjﬁmﬁzﬁugaLLa:ﬂaq'mjj’u%ms WhTmeusy / sz / duawn Lﬂuﬂs:a"mnﬁ
{ Y (% o A P P ' a v d &do X ' A A
AUANUANZAY NETRINUNMIE LIS TRILTINY waziluwlszlomidenmsUfiidming nsndedulassunaudassuaniunssanms
uSnlng (10D) MnnuamznITIMISIIRURANNINSUazAaIanaNNING aanananninduidszinalne amam’ma‘%wﬁamu‘lm
o o ¢ A o 4 d 4d @ A o 'Y o . @ v P T BT
aotinlnowant vieaaiudulaiineadas Newawrinee wazdnsmwlumsuimssamsididwllawszdon nginuet wisdarwue
a4 o d [ o o @ @ a o vaa X ' o

aungransninetos ezl ﬂi:qn@ﬂ% WATWAIMAN N WARLEY TI0DINUVBILTENY IRGTITN waztenaalaya
@ ' @ o v d a v A 8 d d @ o Yy A o
aanan ikidsemwsninAuImis (CEO) - NITUNIEIANT C-Level WIagUIWITAABITRINTIL I@ﬂmwmlwammssmuqma:
nEuuIMIGBInTINaDTN / st / @i saunuwetnias 5 Asddiall

WENIH

amznssunssnaianazaiuayuliuTeny daldiinsdnavsuuiwinauynazauluaeaiudie g fiawiasiufiazay
adwminana namsineusulumeimdnnanvesisng awvauinofiusing laldusnsungndrlasduluaungszidouan
sannunaraulagliransuianigowninn (ASNT) uazasdnssnadug Aifuadaatiivnua ARBAIUNIBUINNANFATANUURDAND

o ' A 4 @
‘Luﬂ’li"(l']\‘l’]uﬂitlﬂﬂ(ﬂ']\‘l ) NILNEIVDY

g aw o A 4 o v - ' ed o & a
UONIMNY UINNY il\‘iam’ﬁ‘(lﬂaa‘uL’NEJEJaﬂlniﬂiﬂﬂ‘v\u‘ﬂa’miﬂﬁauN’]%Gl’mmm‘}’mﬂ'muﬂ IG]FJLU'H;V{UG)’I&JHQS:LUUU"JJEN&J’IGISE'I%

Q‘; a o - ] _a v A 1
aﬁﬁﬂsﬁ’]ﬂﬂ ﬂdﬂ’\iﬂﬂﬂ‘ﬂi&m’mlu 113 ﬁ(ugaﬂaUSu’UaGUiHﬂH RIDRWILITURIVUN S’J&lﬁﬂﬂ’lit’ﬁtyﬂL’Ijtl’)’ﬁ’lty’ﬂ’mﬁ’l\‘lﬂi:mﬂl,l,ﬂz

° [V a o ' v o a @ ad da a ' &
.ﬂ']ﬂluﬂszl,ﬂﬂ N’m’m’liaﬂE]U?&Jlﬂtmlqlﬂa’mﬁjmu‘ivﬂ‘d BQLE{&JB LLaZﬂ’]iﬁi’]dW%ﬁ&l(ﬂiﬂUa\‘]ﬁ‘ﬂia%ﬂmﬂﬂiuiaﬂl‘ﬁ&l‘] ﬂdluLLﬂz
: A 9 o o o v Y a oA v 2 X A o do e ada
dvtseing LWﬂl“ﬂW%ﬂ\‘l"l%&lIﬂﬂqﬁ‘lﬂLTU%ELﬂﬂuﬂl‘v\N‘] Nﬂ')']&l?] ANUTINIDLNID Lﬂﬂﬂ')']llL’ﬂﬂ?‘ﬁqmluaqﬂﬂquﬂﬂ’] 'YI%QE]W]F]I%I&UY]N
s A 1 o v . v v v v !

ﬂ’]iWG&l%’]LLazﬁﬂ”ﬁLﬂaU%LLﬂaﬂﬂaﬂ’mﬁm%’J ‘n’ll“ﬂﬁ’m’ﬁﬂﬁlﬂuauﬂ\‘l@laﬂ’n&madﬂ’ﬁ‘uaagﬂﬂﬂﬂﬂﬁﬂﬂ’]% ﬂiaUﬂq&lnﬂﬂﬁ:ﬁU’luﬂ’]‘i&J’m‘U%

v v v A [ o
LLﬂ$ﬁIaﬂ'} aﬂ’ldﬁuﬂluﬂu’lﬁmiﬂ’mﬂ’mEmi:#m:\i’mu’m U

iy ldienuddgetsfslumaiamminee anug enudmmalumsyjiawihn 3sldirmisanu Creative
Research and Development (CRD) 4% (nanasnisildsuutlaslassasrsassnsiudl 2564 leiasudoriuunun Advanced NDT &
Maintenance) Lﬁalﬁqﬂmnsﬁﬁmwﬁﬂ?ﬁu §3198338 §W130398 Uszhngaadu Ltazﬁwml,ﬂ%imﬁaua:qﬂnsrﬁ duwianssuiivuadt
assaunasgiwang musaldnuldads saoudsrinsamuszaisdnonwlunszuamnsjiansuazmsivinsudgnd
Iduniedwsuii

visny wdawedeyanisilneusumiawy Windulwuuuaasmnemsteyauszirlisoauyszdd @y 56-1 One Report)
2891T1NY

4. M35UTLLABHE

Usys1smENLIMS (CEO) - N353l NIRIANT
amznIsuMIUSEnuaunana i nITuMIasILaziMrsasaauuny MruawlounslunsRansanuaznunwiuuysain
Usyrmdmifiusms (CEO) - nssumsgians laswSeufisunuwudsafivsasamenanninduidszindlng wie sunaudaaia
FOUUNITNNTUIEN I (10D) u,a:ﬁ']mﬂs:qnm‘l’ﬂﬁmm:awﬁuﬁﬂum:‘uaoam‘ns Lﬁlaﬁmmmsﬂﬁﬁa%ﬁwﬁmaaﬂs:mmaﬁﬂﬁwﬁ
Y3913 (CEO) - nsmms;ﬁﬂmﬂﬁﬁﬂs:ﬁﬂ%mw waziingmmitelunsiasmdaauunulsznt TagamenssumsassmILasiuue
ﬂ'mauLmufﬂ:Lﬂu;‘?ﬂsnﬁuwamsﬂﬁiﬁmmaonssunﬁ%‘i’ﬁ?ﬂmﬂuvlmmaﬁ 1 989101 Bsmstsnfiuutisooniu 4 naaa ldun
(1) ANMVALRINVDIUNIG
) muiarnamsUfiaem ldun enududin madmuanagnt nsUfidenunagns mansunsuazkalfudnaniniu
AMUANAUTALATNTINNTT ANUFURUTALNIBUON MIVTAITINUUITANUFURUTALVYAAINT NMIFUNDAdILAL
ANUFIUHRANIAIURZITNNT QuUANIIIEEINT
(3) MINAW CEO

'
o A

(4) MIALARIUIUANEIEU (ESG)

Wi 33 91N 62



Good Corporate Governance Committee

Y o a a <
ﬂanmimnu;ﬂuanam‘mﬁ

- s 005l & o a o A o a wa vaa X
nnEwnLEHaR MNTIIIMSUSENLABTaRNUEUTaY uasihnamlsduwanyiudse uily Wedamnnis juanuld@dsiu
@ a4 v a o Y a @ ° °
wazussgauiaguszadnldiuueunans lasuiuny ladawmsnanisdszdiulfluuuuuaasnonsdeyadszirdismoaulsznd
(UL 56-1 One Report) Mnsunuaziduavasnansisziuiaiiuwiayaduiawzyans lisansndawsdoyald udezidamstoya

1%31] 5NN aas:é’uqmmw

v

HUIMT52AUES

e

o : a a @ a @ & o

AMZNITNMTETIAMAZTIINUAA I aaUuNURTINLesAuTaUluaniIn s uaz s oM s szidiunaaw laslsnsiauuy
Moyaaa (KPIs) lunsfinsansanuluyuuesdunisiiv yuussdugnd yuaasdmnszIwmInMluiazyunasdumaTouiaz
o & o o a a4 v o a v o v \ a [ @ ' \
wannssunsdiiunsitiedesnugsiauszdmanudsinrasesdns ldud nsdaaiuliwinouasswinuazdsuinlumsgua
fannuazivuradanlasseuaniuilfuidenu naguasnulssanslunisufifom udu ARDaAIUANALATIFTIIAABLUN WD
v A u a @ v v d a o a A Y a @ a 1 ¢ a
fusmaszatge uszfamuliszmumdmiiuing (CEO) - nssumsgians dimslszfuguimsszavgaduwluaundninmeitsziin

v o a a ' ' v 9/ 0‘: v a s A

uazmaandasnufasasnanedvasudm wiaunimenwliauenssunsismulumalsgswedlasinai 4

NANAUIWIT / W9

AMENITUNIFIIMILATIMUAdIaauunwiInwe wloune davgus uazfaarulidnisiinuananinuesiuazfads
'Lumiﬂs:Lﬁuwamsﬂﬁﬁamwyjmqﬂmnsvﬁmaﬁns Tasnaunanaliszsuwsmifiusnis (CEO) - NITUNIFIANTT smﬁag{ﬁ‘lﬁ%’u
VOLRNNY u?mﬁUaﬁaaﬁaawsvlﬂﬂ'aqﬂmﬂmaaam‘nﬂﬁiuummv\ﬁ'nmmm"lumsﬂs:LﬁutﬂU‘l’ﬁms%ﬁ'@uuquﬂﬂa (KPIs)
lunisfiarsannaanuluguuasdiuniads yuvesdiugndr yunasdrunszuaunisnisly wazgunesdiuniniiouiuazwam
%amsﬂs:Lﬁmzﬁmsmwmnmsﬂﬁﬁ'ﬁuﬁwﬁLmzNaa’mﬂx\iﬁmmiﬁﬂLﬁun'\sﬁl.'r’imﬁaqﬁ'ugiﬁaLLa:ﬁﬂuﬂaﬁufqﬁumaoaoﬁns Tetur
mmﬁimluﬁansmLm:ﬁa'smfmlumsgLLaﬁaﬂwLLazéaLLaﬂﬁauT@ prournwAUfIRN® malfifemanananudesastetiuasiaia
smﬁom‘sag:w”ﬁtﬂiaﬁ'wmﬁ'nﬂmwmammaa‘[ﬁﬁﬁaifu iluein %amsﬂsztﬁuﬁi’@qﬂszmﬁlﬁa

as

" & v e  wvda v A = awva o A«
(1) Hﬂwwuquﬂaqﬂiuﬂﬂﬁﬂﬂﬂﬂil“Lﬂuaﬂ&lﬂ')qug AIAULTEITITY SJYIﬂﬁzLLE‘]:ﬂ'J']Na’]&]'\iﬂluﬂ'\iﬂﬂuﬂ“uqﬂL'i.luvlllﬂ']u
. . A A ¥ v 1
Job Description (JD) wazanasgwiingtosldadnnsudimg
@ n % . o A ) o Y @ o
(2) ww%"luﬂﬂqﬂimﬂﬂadﬁﬂitﬂ%ﬂﬂﬁz(ﬂjuﬂ"lﬂ‘] ‘nmEJ’J"UEN@n&JLLNuﬂ'IiﬂﬂEJ']JS&IUS:Q"ITJ”UMUSHYW WUUANRKIUIANBNIY
' ° ' . . o o 4 a4 v o o do 4 [y a wa v A
luLLﬂa:ﬂqlL“uﬂ (Training Matrix for TNDT - TM) VI%E] nIvoane 7]LﬂU'J’Uﬂﬂ%aﬂk“ﬁaﬁ]’]n“']’ﬂa'ﬂnqﬁuﬂ ‘ﬁﬂﬁﬁwﬂl“ﬂqiﬂguﬂﬁuqﬂ
& ' v a a - e X
VBINIAWBLDY RWILITW LLagﬂﬂﬁ‘ni ﬂi:ﬁuﬂ')'}&lﬁm’%‘ﬂ AATDHANANA URLLNAUTZENTAWIINTY
Y da o da a A o & vdow a ) v A ' v a o A a
(3) WUHNINUWNUANINIWNG Unadwlwneausy Lﬂuaﬂgﬁ]ﬂﬂqiljﬂuzuﬂ:Uﬂ&liuﬁﬂlﬁ&]‘] ﬂ']ﬂvlﬂiuﬂq‘SWﬁnimqﬂﬂLaﬂﬂ“ia
. a o ™ 4
3JHU“N']U\‘]'luvlaﬂﬁn’]iL@UIﬂl%ﬂﬁllLﬂuﬂﬂﬁﬁ'ﬂu

4 ) v A ' « ' v a o | y o
Lﬁﬂﬁi'}\iuiﬂﬂﬂlﬂuﬂzvlﬂiﬂNa@]aULLﬂuﬂLﬂN']zaN agnadusyIy LLﬂ:LﬂuyLﬂﬂ']&]ﬂ’J’]aJﬁ’]&ninaﬂq\un’lﬂiﬂLlnwuﬂﬂquﬁﬁﬂfl’]&]l‘!ﬁ&lu
Lqg A o 9 s dad a Vi & 2 P R oA &
LLﬂ:ml’ﬂﬂﬁ):W@uW}ﬂﬂﬂJﬂW‘llE]G@]%Lﬂ\‘l‘lﬂﬁjmﬂmlmm:uqmﬂ’lﬂaadﬂﬂi iquﬂﬂﬂulﬂluﬂqiﬂguﬂ“uqﬂLﬂ%aﬂ']{’ﬂu']ﬂaﬂﬂ'ﬂ\‘iﬂ

5. A1G LN
a o ° ' P ' o a ° v 4

AMENITUNNTUIHNUa RN S IRAMENTTUMTRTIRILAL AR UASI A UUNY Faldswnsrumsiduguings danddn
lunisinua Aanvan LLa:ﬁﬂmug}Ltalﬂsaa%"woeiwmauLmummﬂizmutﬁi’mﬁ'ﬂﬁu?ms (CEO) / n35umIfIaNT UIMI3Izaugo uaz
v A a a vl a aem o d o ed o 4 o o a ' o
Husms uiimsaanulifmatszdusema joawinaansninmainimue eideyaluldlumsfissandiassunuiinanzaw
& & 4 ' = v o X oo a & @ o Yy o
niluszozauuazzozen uaziomsliunguimeynizauiunny vl duiummniuasunuwinaugnszaudoigunu

4 a o

UszsMIMIINLIAT (CEO) / N358N13HIANTS

' v v ‘J a v as ~ | o H‘/’ Sr ) as

AaauunuvaslzmmdminALImT (CEO) / nrsumisgaams axfinsanidutszdmnd vk dwluaamsnmsuszulome
A ° ' ° P ' ' o A A [y
fannITNsETImLazimuadiaauunwimnue Senasuunuedie g aegluszduiigels lasRansanananuminzasuszsoandas
% o A o A o A [ A o a °
nuvaanihinnusuAatay nansduiwuanaianUizaddanagniuazuhnanenanvesasing madulamenails usznz

a a 2 'Y o & a a a v a a o 4
wssghalassanludidmn afsseandasnunadszlonivasfiamsluszozen laowIouidsudredennusinfdugasmnssy
as s v s o ] ~ ~a - A 9 a o ~ 1

dszinnidoanuluszaulndidoany uashianadeasenssumsvsdninsanlianuinseuinelithosanisdiinnsdaly

i1 34 910 62



Good Corporate Governance Committee

o o o a da
RANNIININUALRNINIING

o a ' a v ' a s v a ' v ' o J
FIRIUANQDULNWITHTTW 1ﬂLLﬂ Suwdan IU%ﬁ RIRANIT LLN:F\’WIBULL‘Y]%I%iiUZU’]’J vl.(r’lLLﬂ namumiaamm%w Nm_h:Iil’ﬁ‘li

WainBmeny wislaaananau uazdaauunuaus Wudu

HUINITILALIF

mmammwaa;Ju‘%msa:ﬁmsmﬂ@Uﬂs:mmﬁi’wﬁﬁﬁu?ms (CEO) / n3sumsgaans tiulszdmni] Wuldeunannns
uazwl U B A NI TUNTRTIMLAZ I MRARABLUNWINAUA TIF0AARDITUNANTALARITNYBILGENY Nolusrzimuazszazena
Imulﬁms"firfml,ummqﬂﬂa (KPls) agnatilusssuuazinfiouniu lagesinavesnisUszfinnuimssamsluitesaimsliseia

ADUUN LazMINTIANNIIRI lwansadw Lﬁaai"ﬂanga‘lammjﬁ‘un'ﬁw"eumLLa:LﬁaJﬁ'nﬂmw'lﬁ'ﬁ'mju%ms

a o A g ' v :‘ o v s v a
u51ny andansuloune sUuuY uszdayad1aauuNLYaIl sz HIIMINNUINIT (CEO) / NTIUMTHIANTS UAZHUIWIS
s:@"fugﬂuuummmﬁﬂms’u"a;umﬂs:ahﬂmmmﬂs:ﬁwﬁ (WU 56-1 One Report)

WINIW / HUIW1S

V36ny fmmauloung uazsnisudfiamuinitutuguininmnuiigldsy IWaeasuunuiisaaadosiuramadiinmnm
PaavdEng nolusrpzduuazazzaniauanuzay wandusssy e nmsdsdusamsUfitnulszind madssduwsaauunm
nagnfuaIuTEny lugs 3-5 1 wazmssasisdnafaduaniuisng Aslifannndnguunsiiwue 1w namu:«‘hsaufgm%w
nadsznudiauazlsznugifiag swiimsguagunwaws Imu%@lﬁﬁmsm’zﬁlqmmwﬂixq‘hﬁmuéz"nmu.:'ummuﬁﬁ‘mﬁaq uaz
nmaTwiienusmansvesizlunsdaaiadniaduilszinndiag ludamasnidusininandunisiiuialy waiduyulunisainsnu
FINTWLETY 'ﬂ?mh51LLrTﬂtymwi‘fﬁudmé‘ﬂuﬂsam%’waowﬁfmmﬂz\mU:ébuu,azs:zlxmwﬁa‘himmmuﬁ'ﬂn‘;mvlﬁ Tirauaaelaaind
wonanit sesasnuiil fuanuldiianinaadenia fiyuvindauuazaruiansulinuninem swﬁamsﬁ’ﬂmqﬂnsrﬁﬁﬁuﬂu

LB INUAUATIHAINNTYIN LA

n. aasuunwindnaain laud Gwdon sawneldaung Tuta namuﬁwsamgm%w uazAITIIW Luaw

U3tiny fuloromasoaraauununiine uazssiioulfuaauinsduiugiudninouieazldsy lasddefa
ANAURUNZEN AT UETTY %dﬂ:ﬁmsmmumwfmwmmsn Uszrumsal sanfsransy fisnusaswinnuudazauiizanndos
AURNITWANBIZIN LAZHANTANARINUTBILTENY 19520 AULAZIZZEN7 ﬂaamuaa@ﬂﬁaaﬁnmmﬁwaaqmmunssmﬁmﬁ‘u
wananit d'mammuwﬁnmm:ﬁaomm:auﬁumwmﬂGT'Jmoqsﬁa waznsidvlavasvieng lasditstsanuamansalunisine
AABLUNUAINEIVBILTENY 1E1 nmMsdsufiunanisU joanulszihdmalsadunaanaununagnivesieny g 3 8 wie 5 3
Wuan

Gaud 1 unaw 2548 uduan vSENY 'lﬂ”ﬁ‘i'ﬂ@fﬁnamuﬁﬁauarm%w (naanuy) luwanivny dmsuwinanunnau
lasu3ny ldaaiionuazasnulunasmu ta anmaad wa Wud (P3G 1 UNTIAY 2560) LLa:Lwia@fﬂm”u‘%ﬁmé’nw%“wﬁﬁ'ﬂmsnamu
nanslng dnia luddanmnesnu Fawinousansadennsieduazauldlusaniosss 5 - 15 vasdudon Gfatwiﬁ:amT'mamm
lagu3sny azdroiiusanuidinasmuy ludasipuaz 5 - 10 °ua<1LG’uLﬁauwﬁﬂmﬂ@mflu'lﬂmmféauhmqma‘ﬁ’mu yait wiinaw
sunsaiangUuuulumssamuamua nunNzaNTa LAz YAAR R OEIIHAADULNUAAT I UTEHE A UL T202 817 TINEINEABLUNUA
goi‘fumumq\ﬂmmzﬂszmmaunamuﬁmmaaLﬁan wWelwahadagilnlunisiivesudgmstldluenina uazmie adeanusiuag

NINTILTUN 50ﬂ’]§Lﬂ‘1§EJﬂLE]"I£Iq

2. AIGDLUNWD®
USHNY 9aliladigdnisans g Iinuwiknouwaufingnuieiivue LaraIgan13619 9 LANLAN a1ALTw 8IFdn1Y
Arinsweuna madsziudiauszgiamandy n3asgunndszdnd aisdnsdutismtsnsdng 1w Suhisnianuann st
a ~a A ' A as a " 1 as s
wWinaw wiadian an3an Yas wie gausENTaLMIINYWINEATANITBININNULTETIA SWTIBIRaNTHNINUTNIE NITNINII®
a v I a A ' a VA’ v a A’ a ) v
puauun ugbunsdianidu madamundadugatulusaneanidofias udu

131Ny a:tﬁmwzj’u"a;“mfimammu’tugﬂuumﬁaS] luttuumeﬁﬂms'u”agaﬂizﬁhﬁmmmﬂi:ﬁ‘hﬂ (W11 56-1 One Report)
YpIVIWNY

i1 35 37N 62



Good Corporate Governance Committee

WANNITINLQUANINITNG

6. lA59a 31900 DN

ndugfiafunslngiduvesniing ldun nguaseuasivesurssnizuiian A8 UsznaueIy wRITNLADY AaYa /
WIBLNINLAETA aaqdl / wieqlaad aaqdl / winayasol @ayd / w9aI3ade AR / WIBTWITY Aadl wazwsgiant wasRyadana
%\1L?Uﬂiq“ﬂ&i&é’ﬁaﬁuﬁﬂ‘lwd" 20931y lasiiungy acting in concert muﬂs:mﬁﬂm:nsswmsﬁﬁﬁmmﬂnuﬁm. 712552
309 ﬁwuﬂé’nwm:m'mé’ww"uﬁ%?awqansmﬁnﬁéfﬂumzLﬂumsni:ﬁ’]éaaJﬁ‘uqﬂﬂaﬁutm:nwﬂﬁﬁamsmummw 246 WAz 247 U89

vl o

@ o @ o P a a a @ v oa
WiU%aﬂﬂ5WETLL§IZGla’]@maﬂYISWET Lwaﬂ’lﬂ"ﬁ?{‘n'ﬁaaﬂLﬁU\‘i’Uad@]%vllﬂ%WNLﬂU’l LL&:UGLﬂ%ﬂiiuﬂ’]iﬁd&laﬂu’]’ﬂadu’mLLatLﬂuﬁdUS%’li’ﬂad
ado o

Uswny Sevinlvingugaiulnaduddsmnalumaimsians uszawguazunmisdlumsssndfsayldifounsmue oniuluias

o

- ¥ L a e :‘ ° v v a v ¥ v a [ ' ° v CJ v
NINHNRANY ﬂiﬂ’llﬂﬂdﬂﬂﬁiﬂﬂﬂﬂ']%%ﬂlﬂ@]E)GVLGISULﬂﬂﬁluﬂﬁiﬂiﬁi’g&laﬂa‘vz%ﬂlﬂﬂzLL%%LE‘TUOVI,NHGEJH'N 3 1% 4 ’IJGO?]’]%’J%‘Q%Y]L’U']USZ’Q&J
o

da A a a 4 o va A a4 o v v o & wa o a. e a a a |
LRZIRNDDNLEY “531uﬂ5mﬂqﬂuﬂlﬂﬁﬂﬁﬂﬂﬂLaﬂﬂﬂﬂﬂqﬂ‘lﬂ A Edﬂﬂl‘vzufqUauﬂL“ﬂ'ﬁ')ﬁJU?:‘g&lLLﬂzNﬁﬂﬁaaﬂLﬁUﬂ a’ﬁ]ﬂ:vly&lﬂ']&niﬂ

FIWNWAUUMLTDS 1R U 9gamILTMIITasndudiounalngld

ludl 2567 3y lddifiuniseanuazianarrsdusmdgianuliuiyaaaluisdnia (Private Placement) ldur
) A o ' ' d 4 o o = )
New Edge Energy Opportunity Sub Fund mqﬂﬂamﬂmﬂmﬂuqﬂﬂamnmImnunuuwm awlszmaamznIsTmMIinuaaan
P a @ ° a 4 @ = o A o o ¢
7l na. 21/2551 1Fagnaninmai lwn1sinsenisiiealoanyu (waziudlatiaidy) wasdseniAamenssunIsaaIananning
' P @ a wa a o A 4 o { a a

uhadszinealng 15a9 nmaawnsdayauaznslfidnisvasuiemanziboulusiomaiiealooin w.e. 2546 (waziud loiiuiay)

& v v A ) a o A v £ o ' o o A I '
LLa:smm‘lﬂumiaamm:t.auamzJ'I,angnaqumumummummay}u (Right Offering) mwalﬂ‘[ﬂsmswmmanmwU'Lmy
PIU3uNY Wasuwas agnelsieny mnﬂﬁﬂuuﬂm‘[ﬂsoa%asgﬁaﬁu@ﬁn&in 'lajﬁwans::'nmiauImmamiG‘hLﬁui;sﬁwaau?ﬁ’m

f ca 4 v Aada a wa a o vo aa o o
atlafid ihalwiduldamassussananfa fuledisne anznssumsvisnlammuanlome uwszinsinmonisi
P o ' v o a & P @

wealesii lasnssuns dhavunslng wiadiidrunniugulufions samsysasiiersfinnudaudomsnayszlomt sxdasnsnuuas

mumsﬁmimﬂﬂ'nuLﬁwnaumnﬂm:nsmmimmaaulunnnsrﬁ deudiaussdandszguanznisanisfianTaaudddaly

uazudsdaamanannindwisiszimalnsluiuinisdaldiud ilalesiunmsirdayaniolu Teyaddysudnadanisasmululs

o € 9 o e ¢ a & a ) o o

wetszlomidiuan usslosiuanudaudemnatszlominerssziiodu sufimsdawsdeyaluwunuaasmonsteyadszinds

ezt (uuu 56-1 One Report)

[~ an .: Y a [y o e Ao
%) ﬂ’liE]i#&lﬂﬂ’J’]aJW\%’ﬁﬂU%% (ﬂENL‘ﬂ%vt‘l_]ﬂ’l&mIﬂU’]U%SQLL%’JI‘%NHW?Y]’]S’IUﬂ’]i’iz%’ﬂ\‘mu S’J&lﬁ\iﬂﬂiﬂﬁnu‘luﬂiﬂﬂUE]F.ILLE‘!Z

a o A A d aao ' o o a [ a aa ° a
Ui / fansbuninisnluamuednafidbdndn manUjus 8) usrdasdnilefiodslomt AMAEATITN ANVFUAQTUHIVDITIINT
& o A 4 ° v da A 4 o VU
sunduldauFenlawazsnaieaia FynmznssumIanasauaziwihnaaaunemniislsnuynlesing laslidheesasey
° v Aa v a A A a A o I 1da a
melurinninasagey uaznssunInidsinldids uaz/mse nssumaniuyaaadiiioaloani arldiumalszgy uadlifigngean

a .:l a o s an v awa o A 2 ' < ' awm o 4
dnsluiidszguanznssunisivn sniguaiilinmsujudwhaluseseneg ugtlassadamaljuaninnuasamznssuns

7. MIUIRITUAAINT

7.1 ANANDIABIAIRYAIINT

fnIUEINIAINTIVLINMT YARINTAH NDT ﬁﬁqmauﬂ‘amumuﬁaﬁmm anaaIuiinNaduImy usdanudmmy
lumnesauuazasragay Lﬂ%ﬂ%’Wﬂﬁnsﬁﬁ’lﬁ‘nvmazﬁmmﬁ”mmnf]uarhomnﬂz\ﬂmum‘sqcﬂmmsisﬂmmw wazgflszneumsliuing
ATIIROLY cﬁamsa%aqﬂaflnimﬁi']ﬁﬁ’hLﬂuﬁaﬂ’ﬁvﬁL'Jmlummi”'laﬂ’nu’ﬁwmty'lﬁtﬁﬂmmL‘ffm’mmu uaziiuaanu lastamziosim
lmssiayeannuanudasmsluamsgamunssudniiaanaliaugs moﬂ%a’mﬁﬂﬁtﬁ@ﬂtymmsmﬂLmauua:mﬂﬂnzﬁU
ilasasag u,azmaLﬁumwguusﬁmﬁann:qmmmsmﬁmwmmﬁ wilutnsadsfioraiianisrnauaauungsnu dedym
AUTUIY Lﬁamazqmmﬂnimmsﬁ Gaiu U3y ﬁo'lﬂ”ﬁmsﬁ”uLﬂﬁUuLLNuLLa:uIﬂmmrmmmmm:auLﬁasaﬁum'azqﬂmmim
ﬁmmﬁ@mitﬂﬁﬂuuﬂmagLawa

A A A R A R RRRBRRBREREREREREESEEEESSESES————NEEE—=—————————..
————————————————————————————————————— s

Wi 36 910 62




Good Corporate Governance Committee

Y o o a =
uanmimnug‘uanaminﬁ

7.2 WHWMTUIAITIANITATNYAAINT

utiveanidn 3 uwanig fa

(n) a‘mLa%uua:ﬁ'eumqﬂmm‘mmluaoﬁnﬂﬁﬁamauﬂ'ﬁmuﬁmatmﬁqmmwua:ﬂs:ﬁw%mw‘lﬁﬁumuqﬂau”u
e‘hUmiaﬁuagu‘lﬁlﬁ%’umsammm;ﬁ%u*mzymnvfamﬂluLm:mwanaoﬁn‘s WaWawinise AN ANUTIWITY afaudnd winumns
FAAUNINANUITTINUTIUNNITITW 93UTT5 OATTIN unzAoduAasIUTU 'I,quang@mﬁaﬂ@nﬁmﬁnﬁnmﬂﬂuam%nﬁﬁmaoaaﬁ‘ni
wiaiungela fnlussdng iieaatiymmsnaunauginagmsnnmslandhy LLa:msa”umumaaqﬂmnsﬁ@i’aﬂqmmw

() aﬁma.qlﬂmnsmnmUuanﬂz\i'lw,l,am'mﬂi:mﬂﬁﬁqmawﬁamaaﬁnmﬂﬁﬂ NDT ﬁﬁqmmwmué’numzmuimmq
Waadszinsamlumslwuinag sadunuuaziIn lumMIRaIIYARINT aaauEsmsInmIlondsuazn g RNy
UI99%

(@) HeramuaraIwTansTu Tl Weiiudannumensalunsugedi wezaansfafsussauliinanz iy

fFnamsat

7.3 uwn1n1%n17%’nmqnmn‘zﬁﬁmwmmin’lﬁaéﬁuaaﬂ‘ns‘lmwzma
(n) viwsasdnslidinnuduasadnsdaiiion esiennuaiulalunisthnemwaalinuesdnsldandifianutan
(1) ADUUNWANFINNTD Lm:'l,ﬁl,ﬁmaL'ﬁaemumﬂqﬁhmmﬂudm%ﬁwaommﬁ'u%waoam‘ni meomslinsendad
Vo LAZININ ﬁuﬁw‘hmuamuﬁgﬁfu wazlomaladauiindudrwesians 9ay

visny ldidawsdnauunuainisams (dunoyeas) wazgduime smﬁaﬁaga%’uq wiu v filuseudfwan uaz
a‘im’ma%ﬁmﬁiwﬂsz’gumaaﬂm:nssums wazamznITunsgadasiunuyans wisulsziansinsweusy lansaiamsiiaiuunz
n1390N13 uInmmmsﬁwﬁ'uguaﬁamsﬁﬁ Fo1lIAUUTEN NYUATIBIAMENITANT ATILIWTIMNITINY Fasnmalunisianauns
NIUIILLNZUE %38 NNTT0IT8U ﬁuﬁan’mﬁﬂLNﬂ“ﬁ’aﬂamsﬁamawé’nw%’wﬁmaoﬂiwms EVRE Lm:;jﬁl,ﬁm"ﬁad JETTRIR CRTER)
YgIaaanannInguislszinelng Lmtumeswmsﬁ’agaﬂs:ﬁwﬁmUmuﬂi:'{nﬂ (LU 56-1 One Report) NMITIEINBRANIIA L AU
Helasing mssarnenusdnn uaznsHsunswIulod www.tndt.co.th 2890380

1}

w1 37 91n 62





